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INTRODUCTION
• Smoke-free workplace

• Population health 

• Systems approach

• Scalable and sustainable 
program

• Innovative approaches

• Co-design training package

• Participating organisations



PARTICIPATING ORGANISATIONS

✓ ORIC and non-ORIC Aboriginal Organizations

✓ Timeframe

✓ Implement/update smoke-free workplace policies

✓ Culturally sensitive and tailored training material 

✓ Organisational attitudes and behaviours

✓ Policy ownership

✓ Working with TIS teams

✓ Training and Policy designs

✓ Quit smoking champions



WHY DOES A SMOKE FREE 

WORKPLACE MATTER?

Create a social environment in which more 
individuals achieve long-term smoking cessation 
because they:

✓De-normalize smoking

✓Are more supportive for people trying to quit

✓Encourage those who do smoke to make a quit 
attempt

✓Create smoke free workplace policy

✓Improve health and safety for everyone 
including people who don’t smoke



PROCESS FOR TIS TEAMS

Support  

corporations to 

promote and 

maintain smoke-

free workplaces

Co-design 

culturally 

sensitive & 

tailored 

material

Promote 

smoking 

cessation 

among 

employees

Link to TIS 

teams 

Workplace 

Champions

Consult with 

CEOs

Consultation 

with staff
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MOVING FORWARD

Support 

corporations to 

promote and 

maintain smoke-

free workplaces

Introduction 

of TIS teams 

with 

Organisation

Workplace 

Champions

Workshop 

with TIS 

teams 

Co-design 

culturally 

sensitive & 

tailored 

material

Promote 

smoking 

cessation 

among 

employees

Seek TIS 

teams input
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Any other ideas you would like 

to share about the pilot 

project? 



• Questions?

• Thank you


