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Importance
of helping

women quit
INn pregnancy

Smoking is the main risk factor for low birth
weight

Improving birthweight is one of new CTG targets

44% pregnant Aboriginal & Torres Strait Islander
women smoke

Higher rates in remote/very remote + NT and WA

Women are motivated but say they do not get
enough help to quit

Health providers are not confident to provide
assistance to pregnant women

Training of providers can double quit rates (in
generaﬁ

Helping women quit helps babies avoid life-long
health and behavioural problems



What are Australian health providers offering?

Pooled % Often/Always with 95% confidence intervals

ASK ADVISE ASSESS ASSIST ASSIST QUIT ASSIST QUIT ASSIST NRT ARRANGE
MOTIVATION CESSATION PLAN DATE REFERRAL

*GP and Obstetricians (N=378)

Bar-Zeev Y, et al. Opportunities missed: A Cross-Sectional Survey of the Provision of Smoking Cessation
Care to Pregnant Women by Australian GPs and Obs. Nic & Tob Res. 2017;19(5):636-41.



Phase 5 2021-2024 SCALE UP

Ph 12016 ICAN QUIT in P Phase 3 2017-21 SISTAQUIT e National scale up (thiS GACD
ase QUIT in Pregnancy « RCT SISTAQUIT vs. standard care 22 proposal) and international
e Co-design and pre-tested materials in 3 AMS services in 5 states (NHMRC/GACD adaptation
in 3 states (Ministry of Health NSW) #1116084) e Optimal implementation strategy
e Suitability of materials * Efficacy nationwide
20162017 2020-2022
2016 2017-2021 2021-2024

Phase 2 2016-17
ICAN QUIT in Pregnancy

» Step-wedge study in 6 services 3 states

Phase 4 2020-22 iSISTAQUIT

(Ministry of Health NSW) e Implementation trial in 20 further
* Feasibility, acceptability, effectiveness services nationwide (Australian
Government)

e Comparison of contexts



ABCD Approach

ASK & ASSESS smoking
BRIEF ADVICE to quit

CESSATION - Behaviour Change Techniques
(BCT) & Nicotine Replacement Therapy (NRT)

DISCUSS family, social and cultural context

Gould GS, et al A Pragmatic Guide for Smoking Cessation Counselling and the Initiation of Nicotine Replacement Therapy for Pregnant
Aboriginal and Torres Strait Islander Smokers. Journal of Smoking Cessation. 2015;10:96-105.



What is SISTAQUIT vs iSISTAQUIT?

SISTAQUIT (funded by NHMRC/GACD) iISISTAQUIT (funded by TIS and DOH)
A randomized trial in 20+ services * Implementation of training in 20

* Training in culturally competent more services
ewdenpe-lpased care for smoking e All sites get the training and
cessation in pregnancy versus rasources

usual care
* Health provider and service level * All data collected at health
data collected professional and service level

+ Pregnant women and babies (women and babies not recruited)

recruited and followed up to 6 e Additional social media campaign
months post-partum



Data! Data! Data! I can’t make bricks
without clay! Sir Arthur Conan Doyle

Supporting Indigenous Smokers To Assist Quitting

* 23 services recruited to the trial * Due to COVID19 - was temporary
[20 ACCHS + 3 mainstream] halt but now recruiting again
* However -

« Existing participants need to be

e 7 sites are TIS regional teams
* Apunipima, Mawarnkarra, Carbal,

Katherine West, Danila Dilba, followed up regularly
Awabakal, Galambila - Data needs to be supplied by
« 90 health providers and 60 women AL
recruited to the trial » Health providers now have $50
- 9 babies in the trial so far incentive for surveys

. Tri  Staff (CEOs, managers & research
Trial extended to early 2022 facilitators) mid-study interviews
to start $50 incentive



iSISTAQUIT

Supporting Indigenous Smokers To Assist Quitting

A

Do

Implementation Phase

Recruiting Services now - enquiries
isistaquit@newcastle.edu.au

Over 40 Services (mainstream and ACCHO)
expressed interest in iSISTAQUIT

11 services ready to sign up + 9 more
services needed

All sites get training, resources, CO meter +
oral NRT

Self-paced Elearning

Communicare/MD templates to
guide/record consultations
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Take a break and colour me in!

ISISTAQUIT
Resources

Treatment manual and flip chart

Patient Booklet

Posters

Oral NRT supplies

eLearning Modules H . W

Getting Started  Acknowledgement Culturally Safe Why Do We Need ABCD Approach
of Country Healthcare sisTaQuIT?

i In teerms of the Clinacal Interactions bet n health providess and patients,
N Culturally safe care - importance specticaly In ogard 1 the power foltioniip batwoen them, cultiea sfety
and content

VST PACtIrshiD whire the OWe 1S sShared between the two
partics, losding to 3 joint or sharod doctsion making

11 this document, when refermng 1o Aborginal and Tormes St istandes
pooples’ health, we s  hollstic approach

“Aboriginal health means not Just the physical well being of an individual but
refers 10 the sockal emotional and cultural wellbeing of the whole Communy
each indinidual ts able to achiewve thedr full potential as 3 human
thereby bringing about the total wellbeing of thelr Commanty. It ts 3
wholo-of-Me view and Includes the cycical concept of Me-death - Me”

.
‘e

Practices shoulkd pay attention to cultural safety for Aboriginal and Torres
Strait islandes cBents, 50 waemen foel encouragad 1o ttend for foliow-up
healthcane =,

As opposed 10 the terms “Cultural Awareness” nd Cultural Sensitivty” that
focus more on ralsing the awareness and knowledge of iIndividuals about the
expenences of Oultures that are different from thelr ower™, the teem CuRtural
Safoty'Inchades”...a process of reflaction (b the health provider) on his of

D own cultiural kdentity and wil fecognise the Impact of his oe he culture on
s o¢ her professional practice. Unsafe cultural practice comgrises any action
which diminishes, demaans or disempowees the cultural identity and well
being of an Individual ™

The foliowing are essential faatures of culural satety™

An understanding of ona's own culture

An scknowhedgement of difference, and & requirement that caregivers
ace actively mindfil and respectiul of diffecencess).

1t &5 indormed by the theory of power relations - any attompt to
mictso cultural safoty & to miss the point

Practice Session: Follow Up Telling a New
Social and Cultural Making 2 Quit story dopo

D: Discuss Family,

An appreciation of the histoekal context of cokonisation, the practices
of racisen at Indhidual and InsBRUTICNa levels, and thelr IMPaKt on
the Rives and wellbeing of First Nations Pecpiie, both In the past and
the present

Plan

Contexts

1S presenc:
reciplent

absence is determined by the experence of the
e, 1t 15 o8 definad by the Careghver




ISISTAQUIT
Media

Campaign
to launch
Dec 2020

Scoping review of quit messages/media for
Aboriginal women in pregnancy COMPLETED

Social media advisory panel READY TO MEET

Contract with Gilimbaa for Filming in 4-5
locations nationally

Channels Facebook, Instagram, radio



We are

HIRING....
’roject
Manager for
ISISTAQUIT

Click here

NEWCASTLE

Project Manager

The University of Newcastle
W % % 77 Y7 3.2 overall rating (58 employee reviews)

More jobs from this company

As part of the University’s commitment to increasing Indigenous employment
within its workforce, this role is a targeted Aboriginal and Torres Strait Islander
position. The University holds an exemption under Section 126 of the Anti-
Discrimination Act 1977 (NSW) in relation to its targeted recruiting

programs. Please note that both Indigenous and non-Indigenous candidates can
apply, however priority will be given to Indigenous candidates who can
demonstrate their Indigenous heritage and successfully meet the selection
criteria.

Look to the future

Apply for this job

Appli ons for t ole will take you
to the =

iﬁ{ Save

4 Aug 2020
Coffs Harbour & North Coast
Contract/Temp

Education & Training
Other

About The University
of Newcastle



https://www.seek.com.au/job/50339020?type=standout

D19,

fires and
KINg

Important to keep smoking cessation on the
agenda for pregnant women

Combined risks of exposure to bushfire smoke and
tobacco smoke — e.g. both affect birth weight

Smokers at increased risk of more serious
outcomes from COVID19

Stress from disasters make people smoke more

#QUIT4COVID — a great time to quit smoking
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Followers FoMowing

° o ° . i 4 = 3 4 : ? @ Abori inal-led ¢
Smoking Cessation project update ~ ‘ oiriane @ Gt crmen £
K : idda voices aboyt 'he'fsmokmg
- Www.facebook.co, ichWa
Which Way? is developing an Indigenous-led evidence , Which Way? Newesste New South i

. . . . . @WhichWaySC
base for smoking cessation care. We are asking Aboriginal o '

Edit Profile
and Torres Strait Islander women, smokers and ex-smokers

16 years and over about their smoking and quitting G 9 + *
experiences and preferences for cessation support through P‘%ye ‘el €-0-N f?éceb\ A9 k an d
v

Whatsw.,..
a 5 minute, online survey. _ . , o
Q No rating yet « Cause - Newiasra l\svtuall :’1;‘}3:-;‘ )

2 3 O surveys completed
Mostly from NSW and Qld

We need help to ensure our Aboriginal and :
Torres Strait Islander women in other states J mihyte syrvey
have their experiences and voices heard!

Complete our 5 min survey and go in the

Contact: michelle.bovill@newcastle.edu.au draw for an ipad.



